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Summary

One of the intriguing and under-examined aspects of leadership is the
ability to prompt an emotional response in one’s audience. Psychologists have
done the lion’s share of the work in this area and while their findings are
intriguing, as usual they raise more questions than they answer. Tiedens (2000)
finds that displays of anger increase an individual’s competency ratings; whereas
displays of sadness lead to lower competency ratings and higher likeability
scores. Van Kleef, DeDreu and Manstead (2004) examine the impact of anger
and happiness on negotiations. They conclude that while expressions of
happiness lead to a more amicable, co-operative negotiation process, expressions
of anger elicit greater concessions. Among the questions that remain
unaddressed, as Hillary Clinton becomes the first female frontrunner in a
presidential campaign, is whether or not displays of anger result in differing
assessments of male and female candidates.

We hope to test this assertion, empirically and to pose the question: does
that charge come disproportionately from one gender? In this pilot project,
Meghan and I will work with Dr. Leslie Wade in the psychology department to
learn to use the physio and electrofacialmyography equipment in order to
examine how viewers react to different displays of emotion from male and
female candidates. We will present the results of this project at the Women and

Political Leadership Conference at American University in Washington D.C. on

the 11 and 12t of April.



